
SAFETY MEETING

Note:  Our company conducts scheduled safety meetings to focus attention on one major safety topic per 
meeting.  Should an employee have a question on any subject related to safety or job procedure, it will be 
addressed by the person conducting the meeting.

SUBSTANCE ABUSE

For all practical purposes, when you are talking about substance abuse, you are actually 
referring to drug abuse.  Drug abuse is not limited to marijuana, heroine, LSD, and other 
common street drugs.  It includes laxatives, aspirin, sleeping pills, alcohol, cigarettes, etc.. 
Any drug that is not used in the prescribed manner is being abused.  Substance abuse 
would even include non-drugs such as glue which could totally and permanently fry your 
brain.

Addiction, habituation, dependence, both psychological and physical, and abuse are 
adjectives which are applicable to personal mismanagement of drugs.

Those who smoke cigarettes, which are legal, are aware of the dangerous side effects of 
smoking and have made a conscientious choice to continue.  The pleasure they derive 
from smoking, in their judgment, outweighs the social stigma, cost, and health risks.  This 
is a personal decision.  Before all you non-smokers start snickering, remember that 
caffeine, which is found in coffee, tea, and soda pop, is also a habit forming drug.  Though 
more sociably acceptable, it is a drug none the less.  Having a mild psychic dependency 
would characterize the users of these drugs.  The same is true for moderate use of 
alcoholic beverages.

It is not the purpose of this Safety Meeting to be judgmental.  Substance abuse is a 
serious problem for those who are involved with it.  When a desire for a drug becomes so 
powerful that it outweighs all normal drives and concerns, one could be considered 
addicted to that drug.  This is dangerous to the person involved and to fellow workers.  
Because of the adverse health effects to the individual and devotion of time and energy 
spent seeking and staying under the influence of the drug, it leaves little time or energy to 
be a productive member on the job.

Generally, one would need professional support to "kick" a substance addition.  
Fortunately, there are many medical and social groups that can help.  The first step on the 
road to recovery is an admission that help is needed and go from there.  For the safety of 
yourself and others, substance abuse absolutely cannot be tolerated on the job site.  The 
dangers are too great for not only the abuser but also those with whom he/she works.  

It is much easier to not start taking illegal substances than it is to stop taking them.  Of 
course, this holds true for legal, but possibly addictive and dangerous, substances such as
tobacco and alcohol.

Substance abuse will not be tolerated!
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